
			•	Engaging, Interesting         and Realistic
  •For Everyone, Not         Just for Managers
 •Addressing the Subtle    Points of Harassment		
•Clear That False   
  Accusations Happen

			•	Addressing the 
    Borderline Situations
 •Clear Both Men and
  Women Can Be Victims 
•Covering the Rules but   Focuses On Behavior

Make Sure Your Training Is:

Poorly Done                       
Sexual Harassment  

Training is Worse  
Than None At All. 

Stanford	Study	
Reveals	in	2016	

SEXUALLY	
SUGGESTIVE	
COMMENTS	
OR	JOKES	

55%	

STARING	OR	LEERING	

31
%
	 68%	

OF	SEXUAL	
HARASSMENT	
TAKES	PLACE	

AT	WORK	

OF	CLAIMS	
LACKED	

REASONABLE	
CAUSE	

INTRUSIVE	
QUESTIONS	
private	life	or	
appearance	

50%	

97%	
CASES		OF	SEXUAL	
HARASSMENT	ARE	
NON-PHYSICAL		

7 Ways to Test Your
Harassment Training75%

	

OF	WOMEN	
SAY	THEY	WERE		
TARGETED		
BY	MALE		
COWORKERS	

38%
	

SAY	TARGETED		
BY	MALE		
MANAGERS	

THE	MOST	COMMON	
FORMS	OF	SEXUAL	
HARASSMENT	-EEOC	

MEN	FILED		
OF	CASES	IN	
2015	AND	THIS	
IS	RISING	

17%		

	See	This	Training	Done	Right	–	Free	Video	Demo	
			

Harassment	Free	Culture		

http://www.accelerate-ld.com/our-programs_page.php?id=1&keywords=Harassment_Free_Culture

